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òA PUBLICATION FOR CAREER-MINDED ADMINISTRATIVE PROFESSIONALSó 

T h i s  p r og r am  q u a l i f i e s  f o r  r e -ce r t i f i ca t i on  po i n t s .  

 

and has a particular 
expertise and passion for 
developing business leaders. 
As a Vistage Group Chair, 

Ron Kranz leads and 
facilitates think tanks and 
advisory boards for CEOs, 
small business owners, key 
executives, and professional 
service providers. Mr. 
Kranzõs expertise and 
experience comes from 
over 25 years in the 

Arch i tect/Engineering/
C o n s u l t i n g  ( A/E /C)
industry where he served 
as senior vice president 
and executive committee 
member for a national 
$100 million design and 

consulting firm.  
For more information: 

http://
www.beyondthebenchmark.com/

index-new.html  

 
 
 
 

 
 
 
 
 
 
The world has become 
flat...national politics are 
pull ing us left and 

right...buildings are going 
green...price of doing 
business is rising. ..thereõs 
chal lenges at home 
too...personal life is out of 
balance. The status quo is 
not static and we are 

surrounded by change. 
Now, what are we going to 

do about it? 
 

Explore the characteristics of 
change, learn how to plan 
for it, manage it, and make 
it a positive experience. 

You will learn tools and 
techniques for decision-
making during change, creating 
strategic business changes, 
and managing your own 
personal changes. By 
harnessing the change 
environment we can create 
a positive experience that 

can move you-and the 
others around you-to the 
next level...beyond the 
status quo. 
  

Mr. Kranz is a teacher, 
executive coach, trainer, 

consultant, and facilitator. 
He identifies and removes 

roadblocks allowing you 
and your organization to excel, 

Red Lion Bellevue Inn  

11211 Main Street  

Bellevue, WA 98004  

RSVP by: FridayñOct. 10, 2008 End of Day (EOD) 

See page 3  for RSVP information and Schedule of  Events 

Wednesday, October 15, 2008 

Lake Washington East (LWE) Chapter Meeting  

Beyond the Status Quo: How to create and manage change 

With Ron Kranz  

Thanks to our sponsor of 

this meeting: 

 

http://www.beyondthebenchmark.com/index-new.html
http://www.beyondthebenchmark.com/index-new.html
http://www.beyondthebenchmark.com/index-new.html
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Presidentõs Letter 
By Teresa Nearing  

 

 

 

 
 

 
 

For those of you who 

attended the September 

Chapter Meeting you heard 

the new goals that I have for 
the Lake Washington East 

Chapter, our members, and 

the Board of Directors. 

 

These goals are:  

§ Networking 

§ Marketing 

§ Professionalism 

§ Recognition 

§ Successes 

§ Make it Fun! 

 

We have just barely begun 

and already we have some 
fabulous successes to share!  

Whi le at tend ing the  

International Conference 
and Education Forum this 

summer we received two 
awards for the Retirement 

Trust Foundation (RTF), 

which were the Colonel 
Roane Waring Award 

(awards for contributions to 
the RTF) and the International 

Board of Trusteesõ Award 
(the Chapter that contributed 

the highest percent donation 

per person to the Retirement 
Trust Foundation).  A big 

thank you to Committee 

Chairs C.J. Estrella CPS and 

Jane Jenkins CPS/CAP. 

 
Bellevue Community College 

Student Chapter received 

two Student Chapter 
Membership Awards which 

were for the Student Chapter 
with the highest net percentage 

of membership growth within 
the IAAP Northwest District 

for 2007-2008 and the Student 

Chapter with the highest net 
percentage of membership 

growth within the IAAP 
Washington-Alaska Division 

for 2007-2008.  The Lake 

Washington East Chapter is 
the proud sponsor of the 

Bellevue Community College 
Student Chapter.  A special 

thank you to Committee 
Chairs Betty Amundson CPS/

CAP and Winona Esposito 

CPS for their assistance in 

achieving these awards.   

 
Also at the International 

Convention we learned more 
about the exciting new 

growth program awards entitled 

òPathways to Excellenceó 

where members, Chapters, 

and Divisions can earn 
awards. You will be hearing 

more at our next upcoming 
Chapter meeting from 

Committee Chair Betty 

Amundson CPS/CAP.  There 

are many opportunities for 

the Career Minded Administrative 

Professional to succeed!   

Congratulations to the following 

members for their achievements: 

Stephanie Schuh CPS/CAP 

earned her Associate Degree; 
Sandy Davis earned her 

Certification in Word 2007 
through Certiport; and Jacqueline 

Petrick earned her CPS.  

 

Fall is upon us and before we 
know it the holidays will be 

here.  Our biggest fundraiser 

of the year is our Holiday 
Auction which will be held on 

Wednesday, December 10.  
Itõs not too early to start 

thinking about obtaining 

donations to make it another 
successful event.  For more 

details contact Committee 
Chair Sabrina Elliott at 

Sabrina.Elliott@hdrinc.com.  

 

We have an exciting and fun 

year planned and I encourage 

each and every one of you to 

attend our monthly Chapter 
meetings for networking 

opportunities and to enhance 
your leadership skills by 

getting involved in one or 

more of our numerous 

committees! 

mailto:Sabrina.Elliott@hdrinc.com
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Taking Advantage of Open Enrollment  
The First of Two Reports  

By Constance Boyer, M.S., CPS/CAP  

Schedule of Events  

5:30 PMð Check-in & Networking 

5:45 PMð Introductions & Dinner 

7:00 PMð Program 

      

October Fest Buffet:   
Red Lion House Salad  
Hearty Vegetable Beef Barley Soup  

Stuffed Tortellini w/a Rich Marinara 
Sauce  

Pumpkin Ravioli w/a Hazelnut             
Cream Sauce  

Seasonal Fresh Vegetables  

Warm Artisan Rolls and Parmesan      
Bread sticks  
Apple pie  
 

Coffee, Decaf coffee, Assorted Tazo 
Teas  

   Reservation Deadline  

FridayñOct. 10, 2008 End of Day 

(EOD) 
 

Cancellation Deadline  

Monday, Oct 13, 2008 (NOON)  

 

Remember to have checks prepared 

in advance and made payable to 

IAA P-LWE .  If paying with cash, 

please have correct change to 

expedite the check-in process.  

 

To make reservations and salad 

choice please contact Mary Ochoa at 

 mochoa@us.ibm.com. 

 

 

Cost  

$28.00 with RSVP (IAAP Members) 

$30.00 non-Members-Guests-late 

RSVP 
 

 Late Cancellations and No Shows 

will be billed 
 

òChair -onlyó  

(no meal  included)  

reservations are available  

at no cost  

 

 

Itõs the time of year for annual 
open enrollment for benefits at 

many companies.  This is a great 

time of year for you to review 
all the benefits offerings from 

your employer and maximize 

your participation in this portion 

of your annual compensation. 
 

Benefits as annual compensation?  

YES!  Companies look at 
benefitsñfrom health insurance, 

to time off, to 401(k), to 

emp loyee  ex t rasñas  a 
compensation cost just as 

salaries, bonuses, increases, and 
taxes.  You should view your 

benefits in the same way so that 

you have a true picture of 
your total compensation and 

so that you take advantage of all 

the programs which may benefit 

you and your family. 
 

This month we will start with a 

review of core health and welfare 
benefits.  Most companies offer 

a package of benefits which 

include Health, Dental, Vision, 

and Life. 
 

HEALTH BENEFITS ñMost 

people are very familiar with the 

Preferred Provider Organization 
(PPO).  The type of medical 

policy with a PPO usually has a 
deductible and out of pocket limits, 

covers preventative care at 

100%, and charges a low 
òco-payó for office visits, lab 

procedures, and prescriptions.  A 

new trend in health benefits is 
Consumer Directed Healthcare.  

These types of plans are usually 
based on a PPO, but are considered 

a High Deductible Health Plan 

(HDHP) and have much higher 
deductible and out of pocket limits 

than a standard PPO based plan.  

These higher limits are typically 
offset by employer contributions 

to a Health Savings Account 
(HSA).  Amounts contributed 

to an HSA are yours, forever, tax 

free, as long as you spend those 
funds on healthcare items. Until 

you reach the out of pocket limit 
on the HDHP, you have to pay 

the full amount of the charge for 

the serviceñtypically from funds 

in the HSA. 
 

òWhatõs the point!?ó I can hear 

you thinking.  The point is that 
you, the healthcare consumer, 

are immediately in charge of how 

much you pay for any service.  
Since the HSA dollars are yours, 

the incentive is to make good 

consumer decisions with those 
dollars.  For example if on a 

weekend, you fall in your yard 
and injure your ankle; you will 

likely want treatment to find out 

if the ankle is broken or just 
sprained.  You may have up to 

three choices for this treatmentñ

you can call your regular 
physician to see if they have 

weekend hours and get an 
appointment with her; you can 

go to the emergency room; or 

you can go to an urgent care 

(Continued on page 4) 

mailto:mochoa@us.ibm.com
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Taking Advantage of Open Enrollment  
The First of Two Reports (cont.)  

center.  Your regular health 

care provider would likely have 

the lowest cost to you, but may 
not be open on the weekend.  

The emergency room likely has 

the highest cost (both in dollars 
and your time), and the urgent 

care center is usually very close 
to your providerõs cost.  If you 

had a HDHP the consumerist 

decision would be to choose 
either your own provider or the 

urgent care center, thereby 

saving YOU money (and time). 
 

Whatõs best for you?  Only you 

can determine thatñbut in 

general, if you are healthy, 
without any chronic conditions, 

and typically only use your 

medical plan for your annual 
physical and maybe one sick visit 

each year, the High Deductible 
Health Plan with Health Savings 

Account might be for you. 
 

DENTAL BENEFITS ñ
Dental plans offered by employers 

usually cover 100% of your 

twice yearly checkups and a 
significant portion of small 

interventions (such as routine 

fillings) for a very affordable 
monthly premium.  òGum disease 

can let bacteria enter your 
bloodstream and wreak havoc 

elsewhere in your body. Or 

sometimes, signs of a disease 
may first show up in your 

mouth.ó (Mayoclinic.com)  

Considering these recent studies 
which have shown that dental 

health, and in particular gum 
health, is a good indicator of 

overall health, it makes great 

sense to sign up for your dental 

plan during open enrollment. 

(Continued from page 3) VISION BENFITS ñVision 
health benefits are frequently 

bundled with the medical 

benef i ts offered by your 
employer or may even be 

offered at no cost to you.  Like 

dental benefits, vision coverage 
typically covers 100% of the cost 

of a yearly comprehensive eye 
exam as well as a significant 

portion of either contacts or 

glasses and frames.  Similarly, like 
dental indicators of overall 

health, your eye exam can turn 

up signs of diseases such as 

diabetes and hypertension. 
 

LIFE BENEFITS ñMost 
companies offer some combination 

of employer-paid Life insurance 

and Accidental Death (ADD) 
coverage.  Employers will offer 

typically one or two times your 

annual salary in Life/ADD, and 
then offer the ability for you to 

voluntarily increase that coverage.  
The rates that your employer 

offers, the ability to lock in the 

rate scale and the guaranteed 
issue amount (the amount of 

insurance you can purchase 

without having a medical 
evaluation) are usually FAR 

better than you can obtain on 
your own.  In addition, the 

voluntary coverage you purchase 

through your employerõs plan is 
typically yours to keepñyou can 

maintain it after you leave your 

employer at the same rate plan.  
This is where you can truly 

maximize your benef i ts!  
According to the Sixth Annual 

MetLife Study of Employee Benefits 

trends, 64% of working women 
are concerned about their familyõs 

future financial security.  Purchasing 

the maximum amount of voluntary 

Life/ADD coverage allowed 
by your employerõs plan, or at 

the very least, the amount up 

to the guaranteed issue amount. 
 

WHAT DOES THIS HAVE 

TO DO WITH YOUR  TOTAL 

COMPENSATION?   Most 
employers offer employee-only 

coverage at no cost to the 
employee.  In 2005 (the year for 

which most recent data analysis 

is available) the average health 
insurance costs per administra-

tive/clerical employee for the 

a v e r a g e  e m p l o y e r  w a s 
approximately $5,200 per year 

(Kaiser Family Foundation).  
Considering that the median 

administrative professional salary 

is approximately $45,000 (IAAP 
2005 Survey of Members), the 

cost of employer-paid basic 

health benefits is 11.5% of the 
median administrative salary.  

When was the last time you got 
a raise of 10% or more?  You 

can increase your total 

compensation by that amount 
simply by enrolling in your 

employer-paid benefits this year 

at open enrollment!!  This is also 
valuable information to know 

when looking for a new job and 
evaluating a job offerñfind out 

about benefits costs when 

evaluating a job offer to see what 
those offerings add to your total 

compensation. 
 

NEXT MONTH:  How to find the 

information you need to make open 

enrollment decisions. 
 

If you have questions about open 

enrollment youõd like me to address 
in next monthõs report, please e-mail 
me at: 

 constance.boyer@louisville.edu. 

mailto:constance@louisville.edu
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October 2008  

Sun  Mo Tue  We Thu  Fri  Sat  

   1 2 3 4 

5 6 7 8 9 10 11 

12 13 14 15 16 17 18 

19 20 21 22 23 24 25 

26 27 28 29 30 31  

November 2008  

Sun  Mo Tue  Wed  Thu  Fri  Sat  

      1 

2 3 4 5 6 7 8 

9 10 11 12 13 14 15 

16 17 18 19 20 21 22 

23 24 25 26 27 28 29 

30       

Schedule of events 

 
 

ü Oct 8ð Board Meeting 

Red Lion Bellevue Inn 

5:30-7:30 

 

ü Oct 15ð LWE Chapter Meeting 

Red Lion Bellevue Inn 

11211 Main Street 

Bellevue, WA 98004 

 

 

 

ü Nov 5- Board Meeting 

Red Lion Bellevue Inn 

5:30-7:30 

 

ü Nov 19ð LWE Chapter Meeting 

Red Lion Bellevue Inn 

11211 Main Street 

Bellevue, WA 98004 

 

 

ü Dec 3ñBoard Meeting 

Red Lion Bellevue Inn 

5:30-7:30 

 

ü Dec 10ð Holiday Auction 

Location: To be Announced 

 
 

 

LWE=Lake Washington East 

December 2008  

Sun  Mo Tue  We Thu  Fri  Sat  

 1 2 3 4 5 6 

7 8 9 10 11 12 13 

14 15 16 17 18 19 20 

21 22 23 24 25 26 27 

28 29 30 31    
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Lake Washington East (LWE) Chapter Meeting  

Wednesday, September 17, 2008 

IAAP LWE 2008-2009 Committee Chairs 

From left to right: 

Donella Robbins CPS, Sandy Davis ,Katie Janson 

    Betty Amundson CPS/CAP, Chris Rees- Heather Vandenberg, Dawn Carter 

              Winona Esposito CPS-Mary Ochoa CPS-Mavis Karalius CPS/CAP-Sabrina Elliott 
 

**See complete list of  committees  and the chair person on page 7 
 

Photo contributions: Leslie Adkins CAP 

Organic To Go Sponsors 

Lainie Colbum              Colleen Nichols 

IAAP LWE President 

Teresa Nearing 

Check-In 

Mary Ochoa CPS     Sheri Bratton 

Community Service 

Katie Jansons 

Scholarships 

Sandy Davis 

Speaker 

Joyanne Sloan 

Advocare Sponsors 

Sarah Sisco                   Tracy Knutson 


